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Purpose 

This strategy document, including the curriculum intent statement, demonstrates the university’s commitment 

to provide high quality apprenticeship provision to our student’s, their employers and our own employees as an 

entry point to the university and as part of an employee’s ongoing development throughout their career with 

us. 

The apprenticeship strategy is one of a number of initiatives the university is undertaking to provide a range of 

developmental opportunities for progression and to assist in the retention of the workforce and the experience 

and skills they bring.   

 

Scope 

The strategy applies to all apprenticeship students and current university colleagues considering an apprenticeship 

as part of their development and progression planning. 

 

Vision 

To become a high-quality provider of life-long-learning through apprenticeship qualifications, supporting individuals 

and organisations through community, employment and adult life by creating opportunities to unlock potential using 

innovative delivery transformation approaches whilst collaborating with businesses to deliver professional 

development for the individual and organisation. 
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Aims and Objectives (2022-2025) 
 
� To ensure student success and deliver outstanding return on education investment. 
Monitoring, engaging, using our own higher education skills and experience in delivering interesting and innovative 

teaching and assessment.  Commitment and investment in robust quality assurance and compliance processes, 

procedures and mechanisms. 

� 



https://www.instituteforapprenticeships.org/apprenticeship-standards/academic-professional-v1-0
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Strengths 
Trained staff 
Qualified staff 
Resources – large organisation with a large resource 
to enable multiskilled Apprentices 
Specialist Tutors to support learners with a disability 
or learning difficulty 
 
Leaders ensure that apprentices have access to a 
wide range of academic resources and invested in a 
VLE, Laser, to ensure that apprentices have continual 
access to high quality support materials to deepen 
their understanding.  
 
Learner feedback suggests learners are engaged and 
enjoying their Apprenticeship 
Retention is currently at 100% as no Apprentices 
have left the apprenticeship. 
 
We are a good provider because all our apprentices 
continue to gain detailed, in depth and current 
expert knowledge to support them in the workplace. 
Our curriculum is ambitious and relevant to our 
apprentices’ context. Our delivery model is 
coherently planned, building cumulative knowledge, 
skills and behaviours and our apprentices have 
access to expert practitioners within the education 
sector and expert thought leadership from academia 
and business. Tutors check understanding 
systematically, challenging misconceptions with 
clarity in feedback, to enable each apprentice to 
build the knowledge, skills and behaviours to be 
successful in their roles. 
 
We are a good provider because exceptional care for 
our apprentices sits at the heart of our approach. We 
have a focus on high expectations, challenge and 
support and are cognizant of the context that our 
apprentices face within their sector. We appreciate 
the pressures our apprentices are under and ensure 
that their well-being is not negatively impacted upon 
by their apprenticeship. Tutors take responsibility to 
monitor their apprentices and openly discuss well-
being. Any concerns are flagged with the 
Safeguarding team, even if it is precautionary, to 
support the apprentice 
 
Apprentices demonstrate consistently high levels of 
commitment to their learning; their attitudes remain 

Weaknesses 
Single Point of Failure (Apprenticeship Manager)  
UOB aim to increase the Apprenticeship team when 
numbers allow. 
 
Apprenticeship starting points and Integration of 
Maths and English into the Apprenticeship – BKSB 
software has now been purchased and is being 
introduced to all learners throughout their 
Apprenticeship. 
 
Manager training needs to improve to ensure 
managers are equipped to support the 
apprenticeship evidence gathering process.   
 
More employer engagement needed.  Will create 
further opportunities for employer engagement 
including employer forums and round tables to 
develop the impact of our apprenticeship 
programmes within the workplace. 



https://www.instituteforapprenticeships.org/apprenticeship-standards/academic-professional-v1-0
https://www.instituteforapprenticeships.org/apprenticeship-standards/senior-leader-v1-1

